Karnatak University, Dharwad

STATUTES FRAMED UNDER THE KARNATAKA STATE
UNIVERSITIES ACT, 1976

PART-1V

(As assented to by H. E. the Chancellor and notified by the
University up to 15-9-1995

March, 1996.



STATUTES

No.KU/AGMPS/Sch/262 Date: 23-1-1990.
NOTIFICATION
Sub: Ordinance governing the conditions of award
of gold Medal/ Prize/ Scholarship out of endowment funds.
~ Ref: 1) Syndicate Resolution No. 13 dated 18-3- 1989 .
2) Academic Council Resolution No. 23 dated
5-8-89 s '
3) This office letter No.KU/Sch/12224 dated
PUI089 (e |
4) Govt. letter NO. G.S. 55 KUM/89 dated
% o 22-12-89.
‘The amendment to the Ordinance -99 governing the
~ conditions of award of gold medal/Prize/Scholarship out of the
endowment funds is assented to by H.E. the Chancellor. The
assent of the Chancellor is communicated by the Under Secretary
to Governor under his letter No. GS 55 KUM/89 dated 22-12-89
refer to at Sr. No. 4 above. : . e
The Ordinance 99 reads as under: -
ORDINANCE 99:
0.99 (a) No. candidate shall be eligible for an award of Gold
Medal/ Prize/Scholarship, if he joins a course of studies to which
the award relates, after a lapse of two academic years from
the earlier qualifying examination.
The conditioin mentioned in Clause 99 (a) will not apply to
the following courses :
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1. ATl P.G. Medical degrees and Diplomas

2. B. Lib. & M. Lib.

3. B.Ed. & M.Ed.

4. LLB: & LLM

5. M.Phil. & Ph. D.

6. M.B.A.

7. Journalism & Mas Communication

8. M. E.
0.99 (b) No candidate shall be ehglble for award of Gold
Medal/ Prize/scholarship unless the candidate passes the course
in the minimum prescribed period and at first attempt.
0.99 (c)No candidate shall be eligible for the award of Gold
Medal, Prize or Scholarship unless the candidate passes
the concerned examinnation in the first attempt and scored
60% of marks at the Examination as a whole if the award is on
the basis of the examination as a whole or 60% in the concerned
paper/subject if the award relates to the paper or the subject.
The ordinance is hereby notified for information.

No. K.S&S/50/DPAR (SNT)75 . Date: 29-5-91

NOTIFICATION
Sub: Statute regarding upgradation of one post of
Driver to that of Senior Driver in the Karnatak
University.
Ref:-1. Finance Committee Res. No. 12/12-2-90
" 2. Syndicate Res. No. 64/15-3-90
3. Senate Res.No. 14/28-3-90
4. This Office letter No.KU. DPAR (SNT)
5-90/1033/19-5-90
5. Govt. letter No. ED 8UKS/90/30.4.91
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The above statute has been assented to by H.E. the
Chancellor on 18.4.1991 and the same has been communiceted
by the Secretary (0 Govt. Education Dept., thrc‘)ugh' the letter
teferred to above at S1. No. 5. )

Hence, the statute is notified for information.

Sd/-
Registrar

No.K.S&S/DPAR/50/223 Date: 11-7-1991
NOTIFICATION
Sub:-Statute regarding Determination of the age of
Karnatak University employees.
Ref:- 1. Syndicate Res. No. 31/26-12-1987.
2. Senate Res. No. 11/26-3-1988
3. (2) This office letter No. KU.SNT(5)/88/1920/
7-6-88.
(b) This office letter No. KU.DPAR/SNT/5/91/
10439/18-3-1991.
4. Govt. letter No. ED 10 UKS. 88/4-6-1991
The statute regarding the determination of the age of
Karnatak University employees (copy enclosed)is assented to by
H.E. the Chancellor on 21.5.1991 and the same has been
communicated by the Secretary to Govt. Education Dept., under
letter refered to above at SL.No. 4.
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The statute is hereby notified for information.
Sd/-
Registrar

Statute: Determination of the age of Karnatak University
employees.

1. Short Title:- This Statute may be called the Determination of
the age of Karnatak University employees. '

2. Definition:- In this statute, ‘University employees’ means a
person who is in the service of the Karnatak University.

3. Determination Of Age Of Entry Into University
Services:-

1) Every person on appointment as a University employee
shall declare his age alongwith the date of birth, and in support of
such declaration shall furnish to the appointing authority
documentry evidence, namely, an authenticated extract from the

‘birth of baptismal register,original horoscbpé or correspondance

. contemporeneous with the time of birth indicating the date and
time of birth, an authenticated copy or extract from the entries
made in school or college records indicating the date of birth,

Provided that where any such document i§ not available

the reasons for its non-availability shall be furnished along with
the such other documentary evidence in support of the declaration
of the age and date of birth as the appointing authority may
require.

2) The appointing ailthority (or a Committee constituted by

“the appointing authority) shall after considering the evidence
produced by the university employee and after such enquiry as it
deems fit, accept the age and date of birth which in its opinion is

=)

-satisfaclorily established, and shall inform the University employee

and shall record or cause to be recorded in the service register or
book or any other record of service of the University employee
the age and date of birth so accepted.

Provided that if the age and date of birth of a University
employee has been determined by a decree of a civil court obtained

by the University employees,the age and date or birth so
“determined shall be accepted and recorded or caused to be

recorded in the service Register-or book or any other record of
Service of the University employee concerned. i
Provided further that in case of University employee who
has passed the Secondary School Leaving Certificate Examination
or any other examination equivalent there to, the date of birth
and age specified in the certificate, evidencing pass in such
examination shall be accepted as his date of birth and age.

3) Not withstanding anything contained in (sub-para(l)) and
2) the age and date of birth of a University employee accepted
and recorded in his service register or book or any other record
of service before the date of commencen;ent of this statute shall
be deemed to be the age-and date of birth of such University
employee accepted and recorded in the service register or book
or any other record of service under sub-para (2).

4) The age and date of birth accepted and recorded or
determined to have been accepted and recorded in the service
register or book or any other record of service under sub-para(2)
as the case may be under sub-para(3)shall subject to any alteration
made under para(4) be applicable for all purposes relating to the
conditions of service including superannuation and retirement of
the University employee concerned.
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4. Alteration of age or date of birth of University employees:
- 1) Subject to sub- para (2) the University may.at any
time,after an inquiry alter_the age and date of birth of a University
‘employee as recorded or deemed to have been recorded his service

register or book or any other record of service.
Provided that no such alteration shall be made if the age
and date of birth of a University employee has been accepted

and recorded or deemed to have been accepted and recorded in
the service register or book or any other record of Service, in -

pursuance of a decree of a civil court obtained by the Uni\/ergity
employee against the University.

Provided further that no such alteration shall be made
without giving the University employee concerned a reasonable

~opportunity of being heard.

2) No such alteration to the advantage of a University
employee shall be made unless he has made an application for
the purpose within three years from the date on which his age
and date of birth.is accepted and recorded in service register or
book or any other record of service or within one year from the
date of commencement of this statute, whichever is later.

3) The University may appoint such officer or Commitee
as it deems fit for the purpose of making an enquiry under this
statute.

No. K.S&S/Aca(Affln)/554 Date : 28.2,1992

' NOTIFICATION
Sub: Statute regarding qualification for appointment of

teachers in the Fine Arts Colleges affiliated to Karnatak
University,Dharwad.

teachers in Fine Arts Colleges affiliated to Karnatak University,
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Ref: 1. Academic Council Res. No.27/ 10-12-1988.

2. Syndicate Res No. 11/25.2.1989:

3. Senate Res No. 6/23.9.1989.

4. (a) This Office letter No. KU. Aca/ Affln

8-89/618/6.5.1989
(b) This Office letter No.KU.Aca/ Affin 88-89/
5353/9.11.1989
5. Govt.letter No.ED.4 UKS, R0/ 21/23/1.1992

The statute regarding the qualification for appointment of

Dharwad {copy enclosed) is assented to by H.E. the Chancellor
on 11.1.1992 and the same has been communicated by the
Secretary to Govt., Education Department under letter referred

to above at S1.No.5, is hereby notified for information.
Sd/-
Registrar
Amended Statute

¢) Drawing and Painting;

Lecturer: Master’s Degree in Fine Arts Second Class.

y LAOR

A Degree with Diploma in Drawing & Painting or Graphics

or History of Art or Sculpture in Second Class with three years

experience.
' OR
A degree in Fine Arts in Second Class with threevyears

experience. ’
Reader: Minimum Educational qualification same as

prescribed for the post of Lecturer.

Experience: 7 years of Teaching experience in reco gnised

Art institution.
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Professor: Second class Master’s Degree in Fine Arts of
any recognised University or Bachelor Degree in second class
with Diploma in Drawing and Paintimg and with First class A.M.
(Art Master) Degree of Mysore or Maharashatra, Government.

Experience: 12 years of Teachmg experience in
recognised Art institution. y

Principal: Qualifications same as professor with preferably
A.M. (Art Master)
No. K.S&S/Sch/555 Date :3.3.1992
NOTIFICATION

Sub:-Amendment to the Statute regardiﬁg deletion of the
clause (3) of the statute-169-governing the conditions of
acceptance of donations and endowments for the establishment
of fellowships, scholarships, prizes, medals etc.

. Rgﬁ-l. Syndicate Resolution No. 2/17.8.91
2. Senate Resolution No. 6/28-9-91
3. This office letter No. KU/AGMPS/Sch/91-92/2065/
30-11-91. i
4. govt. letter No. ED 3 UKS 91/15.2.92.

The amendment to the statute regarding deletion of clause
(3) of the statute 169- governing the conditions of acceptance of
donations and endowments for the establisshment of fellowships,
scholarships, prizes, medals etc. (copy enclosed) is assented to

by HE the Chancellor on 24.1.1992 and the same has been. -

communicated by the Secretary to Govt., Education Dept., under
letter referred to above at Sl. No. 4, is hereby notified for
information.
Sd/-
Registrar

9
Amended Statute-169

All offers of bequests, donations and endowments, the
management whereof is to be vested in the University may be ’
accepted on condition that the Annual income therefrom shall be
subject to a deduction of 10% thereof, out of which 5% will be
added to corpus and the remaining amount so realised by such
annual deduction shall be credited to the general fund of the
University at the commencement of every financial year.

1. The University shall not accept an endowment for the
estabhshmentof Fellowships, Scholarships, Prizes, Gold Medals
and other merit awards which are not open to all students of this
Umversnty in the concerned course/paper at an examination,
irrespective of caste, creed, community, religion and region.

2. The University shall not accept an endowment whose
corpus is less than Rs. 25,000/~ in the case of Scholoarships and
Rs. 15,000/- in the case of Prizes and Gold Medals and Rs.
35,000/-in the case of Endowments lectures and Rs. 15 lakhs for
Institution of a “chair”.

) 3. No endowments will be instituted without being accepted
by the Syndicate.

4. Where the amount of interest accrumg on the Corpus is
ot sufficient to obtain a gold Medal manufactured, the University
shall have discretion to award of prize in lieu of Gold Medal.
However, before awarding such cash prize, the University shall
request the Donor or the awardee wherever possible as to whether
he/she is willing to donate additional amount to enable the
University to supplement the corpus for which Gold Medal is
instituted.

5. No Gold Medal shall be accepted for Ph.D. unless it is
instituted for a particular specialisation.
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3.2 (b) (i) : Service rendered by teachers of the University
in a Govt. Dept./Statutory Body/ Research Institutions under any
state or Central Govt. and Universities and Colleges established/
aided by any state or central Govt. be considered for calculating
the qualifying service, provided the previous employer or on its
failure the Teacher himself pays 1/10 th of the share of the
contribution relating to him in the pension and or the contributory
provident fund. However, in the case of non-teaching employees
of the University service rendered in the Govt. Depts., of
Karnataka, Sister Universities in the state &Educational institutions
recognised and aided by the State Govt. be considered for
calculating the qualifying service prévided that the previous
employer or on its failure the non teaching employee himself
pays 1/10th of the share of the contribution relating to him in the
pension and/or the contributory provident fund.

3.2.(b) (ii):However, in respect of service rendered by teachers
under Govt. of allocated teachers of one University joining other
University in the State, payment of pension contribution is exampted
provided the service under Govt./ Univeersity was pensionable.

No. K.S&S/BOA/92-93/329
NOTIFICATION
Sub-—-amendment to the Statute by removing 1/3rd
ratio of permanent position of Lecturers or Readers within a

Department to hold Merit Promotion at next higher level. -

Ref:-1. Inter University Board Res. No. 60/22-10-91.
2. Syndicate Res. No. 72/14-2-92.
3. Senate Res. No. 9/28-3-92.
4. This office letter No. KU BOA/MP/92-93/1083
dt. 16-5-92.
5. Govt. letter No.ED 2 UKS 92/3.9.92.

Date : 9-10-1992 -

iy
An amendment to the Statute by removing 1/3rd ratio of
permanent position of Lecturers or Readers within a Department
to hold Merit Promotion at next higher level (copy enclosed) is
assented to by HE the Chancellor on 22.8.1992 and the same has

g been communicated by the Secretary to Govt., Education Dept.,

under letter referred to above at S1. No. 5.
An amendment to the statute is hereby notified for '
information.
Sd/-
Registrar

AMENDED STATUTE
« The University shall introduce the Scheme of Merit
Promotions for the teachers in the Post-graduate Departments
as a sponsored scheme of the University Grants Commission.
Promoticms shall be made in accordance with the following
guidelines ;

' (a) Teacher in the University Departments engaged in
advanced teaching and research and whose contributions and
achievements are such as to merit recognition, shall be considered,
f(;r merit promotion in the first instance provided they have
completed EIGHT years of continuous service in their respective
cadre of which at least FOUR YEARS should be in the K'fimatak
University.

(b) Any teacher who has been considered and not selected

for merit promotion in the initial presentation could, however, submit

his work again only after a lapse of TWO YEARS.

(¢) Teachers interested in such assessment and
consideration of merit promotion shoud present their work to the
University through their department, in the proforma prescribed

by the University by a date stipulated by the University.
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Statute relating to the election/nomination of representatives
of students to the Senate under Section 21(1) (22) of the Karnataka
state Universities Act, 1976 (framed as per Section 35 (b) of the
Act).

Definitions

1. Unless the context otherwise requires-

a) “'Post-Graduate Student’ means a student enrolled for
a course leadin & to Master’s Degree or a Post-Graduate Diploma
of the University under any of the faculties in a Department of

the University or the constituent college or an affiliated college or
institution.” |

b) ‘Under-Graduate Student’ means a student enrolled for
a cou.rse leading to first degree under any of the faculties in a
constituent college or an affiliated college/institution, but not a
student of the Pre-University Courses. |
(Note: LL.B., B.Ed., M.B.B.S., B.S.A.M., B.Pharma
B.D.S.,B.E,,B.Tech., and B.L. and L.Sc. are also the first degree;
for the purpose of this clause). .
c) ‘Representatives of Student’ are students who are
elected to an electoral college by the Post-Graduate students or
Under- Graduate students/nominated by the COD of the
P.G.Department or the Principal of the college, Constituent/
affiliated, as the case may be, on the basis of performance in
matters academic and extra curricular, as decided by the staff
council/departmental council as the case may be, and who are
eligible to vote at the election to the Senate!
d) “Elected representative of the student’ is one who, after

the election by an electoral college is declared to be a member of
the Senate.
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e) ‘Nominated representatives of students’ shall mean the
students nominated under section 21(1) (22) (b) of the Karnataka
State Universities Act, 1976. |
f) Election officer shall mean:
(i) in relation to post-graduate Electoral Coflege, the Dean
of the Faculty or in his absence such other person from the Post-

_graduate department as the Vice-Chancellor may appoint; in cases

when the Post-graduate faculty has more than one affiliated
college the Head of each such college shall be the Election Officer.

(ii) In relation to an under-graduate Electoral College the
Head of the affiliated college/institution or his nominee.

2. The Returning Officer:
The Registrar, or any other person as may be nominated

by the Vice-Chancellor, shall be the Returning Officer and as

such he shall be responsible for the conduct of election in respect
of election to the Senate from Electoral colleges. The Returning

_ Officer may nominate as many Assistant Returning Officers,

Presiding Officers and Polling officers as he deems necessary.
The Returning Officer shall issue suitable instructions for smooth
conduct of elections. '

3. Powers of The Vice - Chancellor:

: (a) The Vice-Chancellor shall have power to fix the time
limit for filing of nominations and withdrawal of nominations and
to fix the date of the poll in respect of election to the Senate from
the Electoral Colleges. )

(b) If, in the opinion of the Vice-Chancellor, an emergency
has arisen, it shall be competent for him to assume the powers of
the Returning Officer and function as such either by himself or
by deputing any other person when in the course of election, the
Returning Officer cannot carry out his duties.
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Gollege (Women) during that academic year and publish them on
the Notice Boards of the Colleges. Any claim for additions,
deletions, corrections shall be made in writing within 2 working
days from the date of publication of the list to the concerned
Election Officer and all such claims shall be decided by him within
2 working days thereafter and his decision shall be firal. Then
the Final Electoral Rolls (General and Women) shall be published
by the Election Officers on the Notice Boards of the respective
colieges not later than 31st August of the year.

i) The Returning Officer with the approval of the Vice-
Chancellor shall notify to the students through the Chairman of

the respective Departments or other authorised persons of the”

University in the case of Post-graduate Departments and through
the Head of the Colleges in the case of Under-Graduate students,
the last date before which the election/nomination of student
representatives to the Electoral colleges shall be conducted by
them to constitute the four Electoral colleges, and this date shall
not be later than 21st September of the year.

Provided, the constitution of the Electoral Colleges
shall not be deemed to be invalid by reasons only that the election/
nomination of student representatives has not been held/made in
any one or more affiliated colleges before 21st September of the
year. ' ’

1) Election/Nomination to the Electoral College in any
affilaited college could be synchronised with election/nomination

to the college union of the affiliated college but not later than 2 1 st
September of the year.

k) Any dispute relating to the election/nomination to any
Electoral college shall be decided by the concerned Election officer
and his decision shall be final.
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5, Mettlnods of Election of Representatives of Students to

i 1 Colleges:
onstitute the Electora J ‘
i a) The ‘Representatives of Students’ who are to represent

Post-graduate Department/Under- graduate College/Institution
 aPost-

in an Electoral College shall be eclected by the stu.dents of the
;espective Post-graduate Department/College/nominated by the
CQ:D/HOD(PG Department)/UG College as the case m:.iy be b-y
means of secret ballot held for the purpose/on the.: l?§513 of his
peffpnnance in academic and extra curriculdr ﬂCtIVI‘tIGS on. the
date and at the hours fixed by the concerned Election officer,

which shall not be later than 30th August of the year.

" b) The voter shall exercise their franchise in person. No
ote shall be given by proxy.
i KSl':f)uln algl case prelection of representatives of st.uden'ts. to
an Electoral college the candidates shall be nominated in writing
in théprescribed proforma and the nomination paper han.ded over
to the E]ection officer. The nomination paper shall be signed by
both the candidates and the proposer. Both candidate and the
propo‘ser shall be students from the same Post-graduate
Department/Under-graduate college as the case may be. Ez?ch
nominee shall have to make an election deposit of Rs.25/- whlc.h
will be refunded if he gets not less than 20% of the total valid
votes polled. The election officer shall publish the cal(:.nde'r of
events concerning elections from the time of filing of m?mmatlons
upto the declaration of final results. All the nomination papers
shall be scrutinised by the election officer on the date, hour an-d
"at the place appointed and notified by him. The candidate o.r t.ns
nominee may be present at the time of scrutiny - As to the vallc.hty
or otherwise of nomination the decision of the election officer
shall be final. The list of the candidates whose nominations have
been declared valid shall be published on the Notice Board of the
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8. a) Each member of an Electoral college shall be at liberty
to nominate one or more candidate from the concerned Electoral
college. Every nomination shall be in the prescribed form and
shall be seconded by another member of the Electoral college.
Every nomination shall be accompanied by a statement signed by
the candidate shall make an election deposit of Rs. 50/- which
will be refunded if he gets not less than 20% of the total number
of valid votes polled at the election.

b) The candidate shall not be a person who has failed to
complete a course in six years.

9. Scrutiny of Nomination Papers:

a) All nomination papers shall be scrutinised by the
Returning officer or any other person authorised by him in this
behalf on the date and hour and at the place appointed and notified.

+ b) The candidate or representative of each candidate
authorised in writing by him and approved by the Returning officer
may be present at the time of scrutiny.

¢) As to the validity or otherwise of any nomination, the
decision of the Returning officer shall be final.

d) A list of candidates, whose nomination papers have been
decalred valid, shall be published by affixing the same on the
notice board in the office of the Returning officer on the same
day and a copy of the same shall be forwarded to each of the
candidates nominated for election.

10. Any candidate may withdraw his candidature by a
Notice in writing signed by him and attested by the Head of the
Post-graduate Department/College and send it by registered post
or deliver it in person or through a messenger with an authorised

letter to the Returning officer not later than the date and hour
fixed for withdrawal.

—y——
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11. The Retuning officer shall publish on the very day after
the time for withdrawal of nomination has lapsed, a final list of

~ candidates validly nominated in the office of the Returning Officer.

12. If, after scrutiny, the number of validly nominated candi-
~ dates is equal to the number or less than the representatives to be
: élected, the Returning officer shall declare immediately such

candidates as having been elected. :
. I, the number of candidates exceeds the number of

s representatives to be elected, the election shall proceed in the

‘manner prescribed below:

\

13 Polling:

& a) The polling shall be held at the office of the Returning

.,‘r{}fficer at the University Headquarters on the date and between
| the hours prescribed by him.
b) The poll shall take place by secret ballot in the presence
of the Presiding Officer of the polling station.
¢) Votes shall be cast personally and not by proxy. Every
voter shall produce an identity card bearing his/her recent
photograph attested by the concerned Head of the Post—GF,aduate
Department/ College or Under-Graduate College/Institution.
d) The Presiding Officer of the polling station shall enter .
" the name of voter on the counterfgil of the ballot paper obtain the
_voter’s signature on the counterfoil, record his own signature on
the ballot paper, and shall then tear out the ballot paper corre-
sponding to that counterfoil, and hand over to the voter. I?.very
ballot paper shall contain the name/s of all the contesting candidates

arranged in aplhabetical order.
e) When a voter has received a ballot paper, he shall

proceed to the place arranged for marking the vote and shall
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ii) Every employee of the University shall in the
performance of his official duties, act in his best judgement. When
he is acting under the direction of the superior officer, he shall
obtain written orders or written confirmation of that officer.
However,an employee shall not evade his responsibilities by
seeking instructions from his superior officer when such
instructions are not necessary in view of the power vested in him.
4) i) No employee/officer shall use his position or influence
directly or indirectly to secure any employment, for any member
of his family in any private undertaking having dealing with the
University.

ii) Na employee/officer shall in the discharge of his official
duties deal with any matter or give sanction to any contract if any
member of his family is interested in such matter or contract.
without obtaining the orders of the Syndicate,
5.)Taking Part in politics and Elections:

No employee of the University shall

1) be a member of or be otherwise associated with, any
political party or any organisation which takes part in politics,nor
shall he participate directly or indirectly in the activities or
deliberations of such parties or organisation.

i1) contest any election to or be a member of the House of
State Legislature or of Parliament or any local authority.

Explanation: If any question arises whether any
deliberation or activity falls within the scope of this rule, decision
of the Syndicate shall be final.
(6) Joining of Association by an Employee of the University:

No employee shall join or continue to bé a member of an
Association, the objectives or the activities of which are prejudicial

to the intrest of the sovereighnity and integrity of India or public
order or morality.
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3 i ikes:

oy nstrations and Stri |
(731.1? em'Noqemployee of the University shall engage himself or

z v‘an‘e in any demonstration which is prejudicial to the interest
F ‘E.m’ ‘-iPov creignty and integrity of India, the security of the State,

f the sov ' ;

;ﬂévgrsity friendly relations with foreign States, public order,

ichi defama-
. 24l i hich involves contempt of court,
decency or morality or w

tion or incitement to an offenece; or resort to illegal strike.

| Explanation: For the purpose of this statute, ‘strike’ means
cessation of work (including any unauthorised absejnce' from duty)
by any of University employees acting in combination qr con-
certed refusal, or a refusal under a common u.ndersta-m%mg by
any number of University employees to work without giving due
notice. .
(8) Connection with Press or Radio: .

» i) No employee shall, except with previous sam?tlon c.)f the
Syndicate own wholly or in a part or conduct or part.icq:')ate in th.e
editing or management of any newspaper or other periodical publi-
cations.

ii) No employee shall except with previous sanction of the
Syndicate or except in the bonafide discharage of his duties. 1

a) Publish a book himself or through a publisher or contribute
an article to a book or a compilation of Articles, or :

b) Contribute an article or write a letter to the newspaper
‘or periodical in his own name.

7 .Ho{wever, no such sanction shall be required.

1) If such publication is through a publisher and is of a purely
academic, literary, artistic or scientfic character;

i) If such contribution, broadcast or writing is of a purely
literary, artistic or scientific character.
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9) Criticism of University VIS-A-VIS Government:

No employee shall make any statement in’ any radio
broadcast or in any document published in his own name or in the
name of any other person, in any communication to the press or
in any public utterence. ;

i) which is tantamount to an adverse critisism of any current
or recent policy or action of the University or Government of
Karnataka or Central Government or any other State Government.

ii) which is likely to strain the relations between the Universi-
ty and Government of Karnataka or Central Government or any
other State Government.

iii) which is capable of embrassing the relations between
the Central Government and the Government of any foreign
country. i s i
10) Ev:jde_nce Before Committee or any other Authority:

1) Noemployee shall except with the previous sanction of
the University give evidence in connection with any inquiry
conducted by any commitee or authority, unless such commitee
or authority is appointed by the University or by Central or any
State Government. ,

2) Where a sanction has been accorded by the Syndicate
for giving such evidence, the employee shall not criticise the policy
or any action of the University or Government of Karnataka or

Central Government or any other State Government, unless the -
evidence is given before the authority appointed by the Government

of Karnataka, Central Government or parliament or State
- Legislature or any judicial inquiry or any departmental enquiry.

11) Unauthorised Communication of Information:
No employee shall except in accordance with any general
orders of the Chanciellor or the Vice-Chancellor in performance
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al .&acument or any part thereof or any
[ R \ g
mployee or any other person to whom

-

ﬁmﬁt‘ion by an employee (in his
‘ ncellor or the Chancellor) of any
e memorandum or from the notes on any

hall except with the previous sanction of
e Vice-Chancellor ask for or accept
th erwise associate himself with the raising of
llections in cash or kind in pursuance of any

ee shall accept, 6 any person acting on his behalf
gift except as indicated below: :

ation: The term gift shall include free transport,
ing or other services or any other pecuniary
1 provided by any person other than a near relative
riend having no official dealings with the University.
ose a casual meal, lift or other social hospitality shall
tobea gift. However, he shall avoid acceptance
lity or frequent hospitality from any individual
ealings y/iih his firms.
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(14) Public Demonstration In Honour of University
Employees:

No employee shall except with the previous sanction of
the Chancellor/Vice-Chancellor receive any complimentary or
yaledictory address or accept any testimonial or attend any meeting
or entertainments held in his honour or in the honour of any other
University employees except in the following cases:

i) a farewell entertainment of a private and informal
character held in his honour or of any other employee on the
occasion of his retirement or transfer;

ii) the acceptance of simple and inexpensive entertainment
arranged by public bodies or institutions

No employee shall however exercise any influence to
subscribe towards such functions, from employees however
private and informal in character they may be.
15) Private Trade or Employment:

1) No employee shall except with the previous sanction of
the Chancellor/Vice-Chancellor engage directly or indirectly in
any trade or business or negotiate for or undertake any other
employment except honorary work of special, charitable, literary,
artistic or of scientific character. In case any such work is
undertaken the employee shall report to the Vice-Chancellor/
Chancellor within one month, giving full details of such undertaking.

Explanation: Canvassing by an employee for a candidate
for an elective office or in support of business or insurance agency
etc.,owned or managed by his wife or any other person of his
family shall be deemed to be a violation of the above statute.

2) No employee shall without the previous sanction of the
Chancellor, except in the discharge of his offical duties take part
in the registration, promotion or management of any Bank or other
company which is required to be registered under the companies

52
act except in any of Cooperative Societies functioning for the
benifit of the employees and is registered under the Cooperative
Socities Act, or a literary, Scientific and Charitable Society.

3) No employee may aceept any fee for any work done by
him in any public body without the general or special sanction of
the Vice-Chancellor.

16) Proper Use of Amenities:

No employee shall misuse or carelessly use the amenities
provided for him by the University to facilitate discharge of his
duties. :

17) Use of Service without Payment:

No employee shall withouht making proper and adequate
payment avail himself in any service or entertainment for which
a hire, or price or admission fee is charged.

18) Investment Lending and Borrowing:

1) No empldyee shall speculate in any stock, share or other
investment such as purchase and sale of shares, securities or
other investments. ; ’

2) No employee shall make or permit any person acting on
his behalf to make any investment which is likely to embrass or
influence him in the discharge of his official duties.

3) No.employee shall lend or borrow money as Principal
or Agent.

a) To or From any person within the local limits of his
authority or with whom he is likely to have official dealings or
otherwise place himself under any pecuniary obligation to such
person; of

b) Lend money to any person at interest or in a manner
whereby return in money Orf in kind is charged or paid except

such transaction pertaining to a relative or a personal friend or a
bonafide tradesman, etc.
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19) Insolvency and Habitual Indebtedness:

An employee shall so manage his private affairs as to avoid
habitual indebtedness or insolvency. An employee against whom
a legal proceeding is instituted for the recovery of any debt due
from him or for adjudging him as an insolvent shall forthwith report
the full facts of the legal proceedings to the Chancellor through
the Vice-Chancellor unless they are due to unforeseen
circumstances.

20) Movable, Immovable and Valuable Property:

1) Every employee except C and D class employees shall
on his first appointment to any service or post and thercafter at
the interval of every 12 months shall submit the returns to the
University of his assets and liabilities in a prescribed form giving
full particulars of the movable and immovable property inherited
oracquired by him irrespective of whether the same are acquired
out of salary or from any source other than salary.

2) No employee except with the previous knowledge of
the Vice-Chancellor acquire or dispose of any immovable property
by lease. mortgate, purchase, sale, gift or otherwise in his own
name.

The Chancellor or the Vice-Chancellor may at any time by
general or special order require an employee to furnish within a
specified period a full and complete statement of such movable
or immovable property held or acquired by him in his own name
or in the name of any member of his family with the sources of
income from which such a property is acquired.

Explanation:
(1) lease means lease of immovable property from year to
year or for any term exceeding one year.
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(ii) Movable property includes:
(a) ”Jewellery, insurance policies, provident fund, shares,
securities and debentures;
(b) Loans advanced by such employees whether secured
or not and |
(c) Motor cars, motor cycles, horses or any other means

of conveyance.

21) Vindication of Acts and Character of the University Em-
ployees: .

No employee shall have recourse to any court or to the
press for publication of any official act which has been the subject
matter of adverse criticism or an attack of defamatory character
except any act done by him in the private capacity.

22) No employee shall act without the previous sanction of the
Chancellor or the Vice-Chancellor as a legal guardian of a person
or property of a minor other than his wife and children including
step children wholly dependent upon him.

23) Canvassing of Non-Official or other Influence:

No employee shall bring or attempt to bring any political or
other influence to bear upon any University authority to further
his interest in respect of matters pertaining to his service under
the University.

24) Personal Representations of Employees:

Any representation by an employee shall only be made
through proper channel whenever addressed to the Chancellor.
An advance copy of it may be submited to the Chancellor in case
an employee wishes to do so, under intimation to the University.
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25) Bigamous Marriage and Acceptance of Dowry:

No employee who has a wife/husband living shall contract
any other marriage without obtaining previous permission of the
Chancellor unless such marriage is permissible under the provi-
sions of law. No employee shall give or accept any dowry in
connection with his own marriage or marriage of any member or
his family, i.e. daughters, sons etc.

26) Consumption of Intoxicating Drinks and Drugs:

An employee of the University shall.

Strictly abide by any law relating to intoxicating drink or
drugs in force in any area in which he may happen to be for the
time being. i

27) Interpretation:

The decision of the Chancellor regarding interpretations of
the provisions of these Statutes shall be final.
No. K. S & S/Aca (Affln)/93-94/410 Date 17-12-93

NOTIFICATION

Sub.: Statute relating to designation of affiliated Colleges/
Institutions as Autonomous Colleges.

Ref.: 1. Academic Council Res. No. 8 dated 26-10-1987.

2. This office letter No. KU/Aca/AffIn/87-88/844.
dated 16-5-1988.
3. Government letter No. ED 1 UKS 91 dated
3-7-1991.
4. Syndicate Res. No. 32 dated 25-1-1992.
. Senate Res. No. 12 dated 28-3-1992.
6. This office letter No. KU Aca/AffIn/91-92/300
dated: 23-4-1992.

n
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7. Government leter No. ED 1/UKS 91 dated
29-6-1992.
8. This office letter No. KU/Aca/AffIn/92-93/10 dated
1451993, 1 " :
9. Government letter No. ED-1 UKS 91 dated 6/
: 9-9-1993, 2

The Statute regarding the designation of affiliated
Colleges/Institutions as autonomouns Colleges (copy
enclosed) is assented to by H.E. the Chancellor on 19-8-1993
and the same has been communicated by the Secretary to
Government, Education Department, Bangalore, under his letter
referred to above at Sl. No. 9.
The Statute is hereby notified for information.
: Bt -
Registrar

1. This Statute relating to establishment of “Autonomous
College”

comes into force from the date of assent to the Statute by
H.E. the Chancellor.

2. An “Autonomous College” means any College

" designated as an “Autonomous College” by the University.

3. The University confer degrees, titles, diplomas and other
academic distinctions on persons who shall have pursued an ap-
proved course of study in an autonomous College as an
autonomous College with the concurrence of the State
Government in the manner and under conditions prescribed and
to cancel such designation. =

4. The Senate shall prescribe in consultation with the
Academic Council the manner in which and the conditions subject
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to which a College may be designated as an autonomous College
and such designation may be cancelled.

5. The Syndicate may designate any College as an
autonomous College with the concurrence of the State

Government and to cancel such designation.

6. The Syndicate may propose the draft of any Statute or
of amendment to Statute affecting the conditions of affiliation or
approval of affiliated or approved College with the University or
by the University, as the case may be or affecting of the conditions
of designation of any College as an autonomous College after
consultation with the Academic Council.

7. The Syndicate may confer the Statutes of autonomy as
an affiliated College to conduct specified courses of studies sub-
ject to the conditions set forth below: 4

a) An affiliated Colleges have not less than ten years of
starting and accorded permanent affiliation will be eligible for the
confirment of autonomy to conduct specified courses of studies.

b) An autonomous College shall offer instruction only upto
Degree, Post-graduate and M.Phil. Courses.
¢) An autonomous College have autonomy in the matter:

i) Framing syllabus, course contents, adopting the
University general patterns. The course contents and pattern
should be formed in such a manner so as to avoid the existing
staff as surplus for redeployment.

ii) Arranging for instructions to students.

iii) Devising methods of evaluation, examination and facts per-
taining to the award of the Degree/Diploma by the University and

iv) Admission to students, in respect of courses of studies

- for which “autonomy” is conferred.
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d) The autonomous college may make rules or byelaws
for purpose of screening the objectives for conferring the Statute
or autonomy to the College. '
e) i) The autonomous College should setup Board of Studies
in the subjects concerned and an Academic Council.
ii) The decision of the Academic Council constituted under
the preceding Statute on Academic matter shall generally be imple-
mented by the Managing Body of the College on which there
shall be a representative of the University. ;
iii) The Board of Studies consist of:
1) Head of the Department of the subject concerned in the
College;

2) Head of the Department of the subject in the
University or his nominee; ;

3) All Faculty members of that subject in the College;

4) Not more than 3 Experts from outside the College/
University of the grade of Professors in the sﬁbject.

iv) The Governing Council consists a nominee of the

University and the Director of Collegiate Education/

Director of Technical Education or his nominee besides

two faculty of the College by rotation according to

seniority. ‘

v) The University will prescribe qualifications to restrict
the number of members under the category with
reference to the number of years of service etc.

f) The Board of Studies set up by the autonomous College
should consist of external Experts including an Expert
from the University. 3 i

g) Functions:

The Board of Studies of a Department in the College shall-

a) Prepare syllabus for various courses keeping in
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view the objectives of the College and the national
requirement for consideration and approval of the
AcademicCouncil.

b) Suggest methodologies for innovative teaching and

evaluation techniques.

c) Suggest panel of names to the Academic Council for

appointment of Examiners and

d) To co-ordinate research, teaching extension and other

academic activities in the Department/College.

8..1) The Academic Council Constituted by the autonomous
College consist of faculties of the College at all levels and a special-
ist appointed by the University and the decisions taken by the
Body will not be subject to any further ratification by the Academic
Council of the University or any other statutory bodies.

ii) The Academic Council consisting of:

1. Principal of the College.....

2. All Heads of the Department. * Chairman
3. One Professor from each of the Department by
rotation for a period of one year according to Seniority;
4. One Asstt. Professor from each Department, by rota-
tion for a period of one year according to seniority;
5. Three University representatives -One from Science Faculty,
one from Arts Faculty, and one from Language Faculty.
6. Director of Collegiate Education/Director of Technical
Education or his nominee.
7. The Chairman and the Secretary of the Governing
Founcil in the absence of the Principal, the Principal in-
. charge will be the Chairman of the A.C.
iii) Functions of Academic Council

The Academic Council shall have the follov;/ing powers
and functions:
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a) Scrutinise and approve the proposals, with or without
modification of the Board of Studies with regard to courses of
study, the academic regulations, curricula syllabus and
modifications thereof, instructional and evaluation arrangements,
methods, procedures relevant thereto, elc. provided that where
the Academic Council differs on any proposal, it will have a right
to return the matter for reconsideration to the Board of Studies
concerned or reject it; ;

b) Make regulations regarding, the admission of students
to different programmes of study in the College;

¢) Frame regulations for conduct of examinations and
initiate measures for improving quality of teaching, students
evaluation and student advisory programme in the College;

d) Make regulaﬁons for sports, extra curricular activities

~ proper maintenance and functioning of the playgrounds and

hostels;

e) Approve cand'idates for conferment of degree, diploma_
or certificates by the University. .

f) Recommend to the Governing Body proposal for
institution on new programmes of study.

g) Recommend to the Governing Body institution of
Scholarships, studentships, fellowships, prizes and medals and to
frame regulations for the award of the same;

h) Advise the Governirg Body on suggestion(s) pertaining
{o academic affairs made by it; and

i) Perférm such other functions as may be assigned by the
Governing Body of the Board of Management.

The Secretary shall with the approval of the Principal,
convene the meeting of the Academic Council at least once a
year and such other occasion as may be necessary. He shall with
the approval of the Principal prepare the Agenda for the meet-
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ing.
25% of the members shall constitute a quoram. It shall
meet once a year.

9. Board of Examiners

Board of Examiners shall be constituted by the Governing
Body in consultation with the Academic Council. It shall be
responsible for all matters connected with planning and conduct
of examinations and evaluation including periodical tests. They
shall also have powers to review and finalise examination results
and to take disciplinary and remedial measures whenever
considered necessary. This body shall analyse the performance
of students and reports its findings to Academic Council and
Govering Body for their consideration and necessary action.

Board of Examiners may appoint sub-committees to assist
in discharging of its functions.

10. Staff Council

There shall be a staff council in the College consisting of
all teaching staff and Principal as a Chairman. Staff Council may
meet at least once in a year and bring their proposals if any to the
notice of the Governing body of the College.

1. Admission of students to course of studies offered by
the autonomous College should be the minimum qualifications laid
down by the University for the Course of study concerned subject
to rules of reservation of candidates belonging to scheduled caste,
scheduled tribes and backward classes laid down by the State
Government from time to time.

12. The University confer degrees, with diplomas and other
academic distinctions on persons who have pursued an approved
courses of study in an autonomous college. Further, the Diploma
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so issued to candidate should consist name of the College.

13. a) An Affiliated College be conferred the Status of
Autonc;my fora period not exceeding five years in the first in-
stance subject to revoke of the functioning of the College at the
end of three years.

b)‘The Syndicate may extend the period beyond five years

on an aplication made by the College.

14. The Syndicate may review the autonomy conferreq at
any time after scrutiny and after giving due notice of such inte.nuon
to the College concerned before the expiry of the period mentioned
in 10 supra in the case of deteriorating standards or for any other

good career.

15. (a) Notwithstanding the conformity of an autonomous
Statute on any affiliated Colleges, all Provisions of the Act, the
Statute, the Ordinance and the regulations of the University shall
be applicable to the College excepting those relating to matter
specified in these Statute. The University have a general power
of supervision over such a College. .

(b) The Advisory Body setup by the University shall minor
the functioning of the College. '

(c) The rules and byelaws framed by this autonomous
College shall not be inconsistance with the provisions of the KSU

Act, 1976.

16. The Syndicate may invite the Colleges to apply for
autonomous Status in persuance of which the Registrar after
scrutiny shall place all such application before the Syndicate‘ for
consideration and the Syndicate shall decide on the aplications
according to the criteria specified fof the purpose.
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Sub.: Withdrawal of the Statute which governs the condi-
tions of retirement of Karnatak University employees in the
interest of University (Service conditions).

Ref.: 1. Syndicate Res. No. 24 Dated 16-12-1989.

2. Senate Res. No. 15 Dated 28-3-1990.
3. Letter No. KU DPAR SNT(5)/93-94/477, Dated

24-4-1993.
4. Letter No. ED 9 UKS 90, Dated 27-7-1994
from the Under Secretary, Education

Department, Govt. of Karnataka,Bangalore.

The Chancellor has given assent for the withdrawal of the
following Statute. on 8-7-74. The assent for withdrawal is
received through the state Govt. from the Under Secretary to
Govt. Education Department, Bangalore vide letter No. ED 9
UKS 90, dated 27-7-1994. '

STATUTE

Notwithstanding anything contained in any rule, Statute or

contract of service, the Chancellor may, if it is considered neces-

sary so to do in the interest of the University, retire any employee
of the University.
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1. holding a non-teaching post after such employee has com-
pleted 25 years of qualifying service or has attained 50 years of age.
OR
2. Holding a teaching post after he has attained 50 years

of age:
/ Provided that the employee concerned is given notice of
 three months before the date of such retirement or in lieu of such
notice a sum equivalent to the amount of his salary for a period of
. three months.
NOTIFICATION

No. K.S&S/94-95/519 Date: 12-1-95

The assent of the Chancellor for withdrawal of the above
Statute is hereby notified for information.

Sd/-
Registrar

Sub.: Statute for creation of Teaching Posts under VIII
plan Period.

Ref.:1. Academic Council Res. No. 48 dated 31-8-1991.

2. Syndicate Res. No. 28 dated 26-10-1991.

3. Senate Res. No. 7 dated 28-3-1992.

4. This office letter No. KU/DPAR/SRT/92-93/1414
dated 1-6-1992.

5.Government letter No. ED 3 UKS 92 dated
27-10-1994.

The following statute for creation of six teaching posts in
the Department of Mass Communication, Department of
Sericulture Department of Criminology and Department of
Education was sent to the State Government for getting approval
of H.E. the Chancellor vide letter mentioned under reference
No. 4 above.




67
Statute:

The following teaching posts approved by the UGC during
VIII Plan Development proposal shall be created on permanent

basis.

Sr.No. Designation of No. of Post Department
the Posts

i Professor One for Mass
Communication
2 Professor One Criminology
3, Reader One for Mass
Communication
Reader : One Sericulture
5 Lecturer One Sericulture
6. Lecturer One Education

However, the Chancellor has given assent for creation of
one post of Professor for the Department of Mass Communication
and one post of Reader for the Department of Sericulture only,
on 27-9-1994. The assent is received through the State
Government under letter No. ED 3 UKS 92 dated 27-10-1994.

No. K. $&S/94-95/520
NOTIFICATION
The same is hereby notified for information.

Date: 12-1-95

Sd/-
Re gistrar

Sub.: Statute for creation of Teaching Posts approved by
the UGC under VIII Plan period for introduction of two year
P.G. Diploma Course in Functional Hindi.
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Ref.: 1. Academic Council Res. No. 22 dated 21-4-1993.
2. Syndicate Res. No. 7 dated 17-7-1993. ;
3. Senate Res. No. 4 dated 27-9-1993.
4. Letter No. KU/DPAR/SRT/93-94/5801 dated
6-11-1993.
5. Government letter No. ED/8/UKS/93 dated
7-11-1994.

The following Statute regarding creation of one post of
Professor and one post of Reader approved by the University
Grants Commission under VIII plan period for introduction of
twa year P.G: Diploma Course in Functional Hindi is assented to
by H.E. the Chancellor on 24-10-1994. The assent of the
Chancellor is received through the State Government under letter
No. ED UKS 93 dated 7-11-1994.

Statute: 4

The following teaching posts approved by the U.G.C. under

8th plan period shall be created on permanent basis.

SL.No. Designation of No.of Post Department
the Post
1 Professor One P.G.Dept. of Hindi

2. Reader One -do-

No.K.S&S/94-95/521
NOTIFICATION
The above statute is hereby notified for information.

Date: 12/1/95.

Sd/-
Registrar
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Statute governing the acceptance of endowments for
award of Gold Medals/Prizes/Scholarships etc.

(Syndicate Res.No. 37 dated 26.8.1993 and Governor
Assent on 24.10.1994)

All offers of bequests, donations and endowments, the
management whereof is to be vested in the University may be
accepted on condition that the Annual income there from shall be
subject to a deduction of 10% thereof, out of which 5% will be
added to corpus and the remaining amount so realised by such
annual deduction shall be credited to the General fund of the
Univeréity at the commencement of every financial year.
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1. The University shall not accept an endowment for the
establishment of fellowships, scholarships, prizes, gold medals,
and other merit awards which are not open to all students of this
University in the concerned course/papers at an examination,
irrespective of caste, creed, community, religion and region.

2. The University shall not accept an endowment whose
corpus is less than Rs.15,000/- in the case of prizes and Rs.25,000/-
in case of Gold medals and scholarships and Rs.50,000/- in case of
endowments lectures series and Rs.15 lakhs for institution of a “chair”.

3. No endowments will be instituted without being accepted
by the Syndicate.

4. Where the amount of interest accruing on the Corpus is
not sufficient to obtain a Gold Medal manufactured, the University
shall have discretion to award of prize in lieu of Gold Medal.
However, before awarding such cash prize, the University shall
request the Donor or the awardee wherever possible as to whether
he/she is willing to donate additional amount to enable the Uni-
vérsity to supplement the corpus for which Gold Medal is insti-
tuted. ;
5. No Gold Medal shall be accepted for Ph.D. unless it is
instituted for a particular specialisation.
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Statute relating to the implimentation of Scheme of revision
of UGC pay scales.

Coverage:

1. This scheme applies to teachers in all Unversities unless
they specifically exercise an option in writing to remain out of this
scheme as provided in para 15 hereafter. All teachers after the
date from which the Scheme has been given effect will be
governed by the provisions of the scheme.

: Date of Effect:

: 2. The revised scale of pay will be effective from January,
1, 1986.
Pay Scales:

3. The revised scales of pay effective from 1.1.1986 are
given in Anngxure-1.
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4. The revised scales of pay are inclusive of the basic pay,
the dearness pay, the dearness allowance, additional dearness
allowance and the interim relief, if any admissible to teachers as
on 1.1.1986.

5. The scheme of Professors of Eminence is under
examination by the Government of India and appropriate
decision in this behalf will be taken on receipt of further
communication from Government of India.

Recruitment and Qualifications:

6. Recruitment to the posts of Lecturers, Readers and
Professors in University shall be on the basis of merit through all-
India advertisement and selection, provided that Lecturers who
fulfill the criteria prescribed in this scheme will be eligible for
promotion to the posts of Readers.

7. The minimum qualifications required for appointment to
the posts of Lecturers, Readers and Professors will be those pre-
scribed by the U.G.C. from time to time. Generally, the minimum
qualifications for appointment to the post of Lecturer in the scale
of pay of Rs. 2200-4000 shall be Master’s degree in the relevant
subject with atleast 55% marks or its equivalent grade and good
academic record.

8. Only those candidates, who besides fulfilling the minimum
academic qualification prescribed for the post of Lecturer, have
qualified in a comprehensive test, to be specially conducted for
the purpose, will be eligible for appoiﬁtment as Lecturers. The
detailed Scheme for conducting the test including its design the
agencies to be employed in the conduct of tests, content,
administration etc., will be prescribed after the guidelines from
the U.G.C. are received.

9. In order to encourage research, in continuation of
postgraduate studies, candidates who, at the time of their recruit-
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ment as Lecturers, possess Ph.D or'M Phil Degree, will be sanc-
tioned three and one advance increments respectively in the scale
of Rs. 2200-4000 along with the benefit of corresponding year of
service for the purpose of promotion. The existing Lecturers with-
out research degrees and those similarly situate recruited in fu-
ture will be eligible for a similar benefit in service for the purpose
of promotion as and when they acquire research degrees, but will
not be eligible for advance increments. Existing Lecturers with
research degrees will also be eligible for a similar benefit.
Career Advancement:

10. Every Lecturer will be placed in the senior scale of
Rs.3000-5000 if he/she has:-

a) completed 8 years of service after regular appointment,
with relaxation as provided in para 9 above;

b) participated in two refresher course/summer institutes,
each of approximately 4 weeks duration or engaged in other
appropriate continuing education programmes of comparable quality
as may be specified by the UGC;

¢) consistently satisfactory performance appraisal reports.

Explanation: -

All lecturers in the existing scale of Rs.700-1600 who have
completed 8 years of service on 1.1 1986, will be placed through‘
a process of screening/selection as indicated in para 19 below. in
the scale of Rs. 3000-5000. The benefit of service provided in
para 10 will be available for the initial placement also.

11. Bvery lecturer in the Senior scale will be eligible for
promotion to the post of Reader in the scale of pay of Rs.3700-
5700 if he/she has:

a) completed 8 years of service in the seniour scale, pro-
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vided that the requirement of 8 years will be relaxed if the total
service of the lecturer is not less than 16 years; '

b) obtained a Ph.D. Degree, or an equivalent published
work;

¢) made some mark in the areas of scholarship and
research as evidenced by self-assessment, reports of referces,
quality of publications, contribution to educational renovation,
design of new course and curricula, etc.

d) participated in two refresher courses/ summer institutes
each of approximately 4 weeks duration or engaged in other
apppropriate continuing education programmes of comparable
quality as may be specified by the UGC, after placement in the
senior scale; and

e) consistently good performance" appraisal reports.

12. Promotion to the post of Reader will be through a process
of selection by a selection committee to be setup under the Sta-
tutes/Ordinances of the University concerned or other similar
committees set up by the appointing authorities in accordance
with the guidelines to be laid down by the UGC. Post of Readers
will be created for this purpose by upgrading a corresponding
number of posts of lecturers in the Universities.

13. Those lecturers in the senior scale who do not have
Ph.D. degree or equivalent published work and who do not meet
the scholarship and research standard of a Reader, but fulfill the
other criteria mentioned in para 11, and have a good record in
teaching and/or participation in extension activities will be placed
in the grade of Rs. 3700-5700 subject to the recommendations of
the committee mentioned in para 12 above. They will be
designated as Lecturer in Selection Grade posts in the selection
grade will be created for this purpose by upgrading the posts held
by them. They could offer themselves for a fresh assessment
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after obtaining Ph.D. and or fulfilling other requirements for promo-
tion as Reader, and if found suitable, could be given the desig-
nation of Reader.

14. Lecturers in the existing Selection Grade of Rs. 1200-
1900, if any, will be placed at the appropriate stage in the revised
selection Grade of Rs. 3700-5700 in accordance with the pay
fixation formula under this scheme, and as already ordered in
G.0.No.ED/60/UNI/87 dt. 5.12.1987. Existing Lecturers, who
have completed or will complete, a total period of sixteen years
of service on 1.1.1986 or thereafter will be eligible for promotion
to the post of Reader or placement in the selection grade in
accordance with the provisions in para 11,12 and 13 above. They
will also be entitled to the relaxation in the years of service by 3
years and 1 year respectively if they hold Ph.D. or M Phil degrees
as mentioned in para 9 above.

15. The existing teachers in Universities where the Merit
Promotion Scheme formulated by the U.G.C. in 1983, or any
other similar schemes are in operation will have an option t continue
to be governed by the provisions of those schemes provided that
they exercise that option in writing prior to their pay fixation under
this scheme. They will also be entitled to the designations
envisaged for various catogaries of teachers in those schemes,
but the scales of pay will be as follows:

i) Lecturer Rs.2200-4000

i1) Reader/Lecturer Rs.3000-5000
(Selection *grade)

iii) Professor Rs.4500-5700

16. The promotions made before the announcement of the
revised scales on 17.6.1987, will not be reopened. However in
such cases, the benefit of revision will be available to teachers
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only from the date of their promotion.

Continuing Education and Appraisal of Performance:

17. Participation of teachers at regular intervals in
appropriate continuing education programines is envisaged as an
integral part of the professional development of teachers. The
University Grants Commission, the Indira Gandhi N ational Open
University, the Universities in the State and other appropriate
agencies will be taking steps to introduce programmes of continuing
education for this purpose through a variety of means. While there
cannot and need not be any rigid requirement of participation in
formal programmes, evidence of commitment to continuing
education of any recognised means, as may be specified by the
U.G.C. will be an essential requirement for carcer advancement.
Pending the organisation of such programmes on the quality and
scale required for giving effect to the implementation of the
measures envisaged in para 10 to 14 of this Scheme, relaxation
from the requirement of participation in such programmes for
specific periods and for specific categories of posts,will be granted
by the University concerned in accordance with guidelines to be
laid down by the U.G.C.

18, Regular and Systematic appraisal of performance of
teachers is to be an essential element in the management of
education and this has been taken into account in the design for
the career development of teachers. The U.G.C. has been
requested by the Govt. of India to formulate the guidelines for the
evaluation of performance of teachers, taking into account the

Statement contained in the National Policy on Education 1986.

Such a system should become operational with effect from
academic year 1988-89.Till it becomes operational the existing
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screening mechanism/selection procedures will apply to all place-
ments/promotions referred to in paras 10 to 14,
19. Necessary statutes/regulations, etc., for giving effect
to the Schemes of requirement, career advancement, appraisal
of performance and regarding other conditions of service envisaged
in this order will have to be framed by the Universities concerned.
Grievance Redressal Mechanism: ]

. 20. Appropriate mechanism for the redressal of teachers
grievances will be established in all the Universities in respect of
which guidelines will be issued by the U.G.C. separately.

Code of Professional Ethics:

*21. The U.G.C. will prepare a code of Professional Ethics
for teachers in consulation with the representatives of national
level associations of teachers; all concerned should see to the
observance of the Code.

Pay Fixation Formula:

22. The pay of the teachers in the revised scale on 1.1.1986
will be fixed in accordance with the orders issued in G.G.No.ED
60 UNI 87 dt.5.12.1987.The details of the pay fixation in some
cases have been illustrated in the Annexure-2 to G.0.No.ED 60
UNI 87 dt.5.12.1987.

Dearness Allowances and other Benefits:

23 .The Dearness Allowance shall be applicable as ordered
in G.O.No.ED 60 UNI 87 dt. 5.12.1987.

Anomalies:

24. Anomalies,if any, in the implementation of the Scheme
may be brought to the notice of the Government for Clarification.

IL. In para 5 of the G.O.No. ED 60 UNI 87 dt.5.12.1987
the Yvords Senior Scale’may be substituted forthe words ‘selection
scale’.




79
1IL. All other matters issued in G.O.No.Ed 60 UNI 87 dt.
5.12.87 and Corrigendum dt. 18.7.1988 which are not inconsist-
ent with the orders issued in this Government Order will continue
to apply.
IV. Any other guidelines issued by the Govt. of India/Govt.

of Karnataka from time to time.
Annexure to G.O.No.ED 60 UNI dt. 15.11.88.

1. Scales of pay of Teachers in Universities.
Revised scales
of pay.

S.No. Designation  Existing scales of Pay

15 Lecturers 700-1600 2200-75-2800-100-4000
2 Lecturers not existing  3000-100-3500-125-5000
(Senior scale)
3. Lecturers 1200-1900 3700-125-4950-150 -5700
(Selection Grade)
4. Reader 1200-1900 3700-125-4950-150-5700
5. Professor 1500-2500 4500-150-5700-200-7300

Annexure to G.O. No.ED 88 UNI 88 dt. 30.3.:1990.
II Scales of pay to Teachers in the Constituent Collages.
Revised UGC Pay scale.

S.No. Designation
il Lecturer 2200-75-2800-100-4000
2 Lecturer 3000-100-3500-125-5000

(Senior scale)
. Lecturer
(Selection Grade)

3700-125-4950-150-5700

Annexure to G.O.No.ED 176 UNI 88 dated 30.3.1990.
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III Scales of pay to the Librarigns.

Posts Existing scales of pay

Revised scaleg

of pay

I. Asst.Librarian 700-1600
Documentation Officer

2. Asst.Librarian Not existing
Documentation Officer

(Sr. Scale)

3. Asst.Librarian -do-
Documentation officer
(Selection Grade)
4. Dy.Librarian
5. Librarian

1200-1900
1500-2500

2200-075-2800-100-4000

3000-100-3500-125-5000

3700-125-4950-150-5700

3700-125-4950-150-5700
4500-150-5700-200-7300

IV. Scales of pay to the Physical Education Personnel.

Posts

Existing scales of pay

Revised scales
of pay -

1. Asst Director of
Physical Education.
2. Asst. Director of  Not existing
Physical Education
(Sr. Scale). ‘
3. Asst. Director of ~-do-
Physical Education
(Selection Grade)
4. Deputy Director of 1200-1900
Physical Education. '
5, Director of Physical 1500-2500
Education

700-1600

2200-75-2800-100-4000

3000-100-3500-125-5000
3700-125-4950-150-5700

3700-125-4950-150-5700

4500-150-5700-200-7300
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2. These Statutes shall come into force with effect from
the date of assent of H.E. the chancellor.
II. Definition:

1. Temporary Lecturer means, a Lecturer appointed by
the University on temporary basis in accordance with the
provisions of Karnataka State Universities Act, 1976, prior to Sth
July 1983 and regularised subsequently prior to 4th July, 1986, but
shall not include those in foreign service, those serving in the
University on deputation or guest Lecturers.

2. University means ‘Karnatak University, Dharwad’.
II1. Applicability:

This Statute shall be applicable to Temporary Lecturers
who have been appointed prior to Sth July 1983 and regularised
subsequently before 4th July, 1986, under the provisions of
Karnataka State Universitis Act, 1976.

This Statute is not applicable to Temporary Lecturers who
have been regularised under L.C. Act No.5 (Absorption of
Temporary Lecturers Act, 1987).

IV. Pay fixation, leave, Pension and Seniority:

1. The service rendered by a temporary Lecturer prior to
his regular appointment as per the KSU Act, 1976, with or without
breaks, excluding the period of break or breaks shall count for
the purpose of fixing his initial pay after regular appointment but
he shall not be entitled to any arrears of pay or emoluments for
the period prior to the date of his regular appointment.

2. The service rendered by such temporary Lecturers, excluding
the priod of break or breaks, prior to his regular appointment as per Statutes
of recruitment shall not withstanding anything contained in any other law,
Statute Ordiance or Rule, be taken into consideration for determining the
leave and pension, but for the purpose of Seniority only the service from
the date of regular appointment shall be taken into consideratiuon.






